


Objective & approach

Webinar discusses LGBTQ+ challenges & making workplaces 
accepting, safe, and supportive. Join the conversation!

• Learn what all the letters stand for and 
why we should (or shouldn’t?) use them

• Identify what an “ally” is and process 
what that means for them personally

• Discover ways to make your workplace 
welcoming and safe for all people

 Brief overview with general 
information

 Conversational Q & A with guests

We want to hear your 
questions! Please use 

the chat to join the 
discussion!



State of the workplace

“Unleashing the human element at work: Transforming Workplaces Through Recognition”



State of the workplace

The future of work starts with showing employees that they are valued 

now. Recognition is a simple way organizations can demonstrate their 

investment and commitment to their employees and inspire them to feel 

connected, confident and cared about — ensuring they leverage the full 

force of their human power at work. 

“Unleashing the human element at work: Transforming Workplaces Through Recognition”



State of the workplace

Employees bring their wellbeing, or lack thereof, to work with them every 

day. It shows up in their productivity levels, work quality, interactions with 

other associates and how they contribute to the organization. Employees 

want to believe their organizations — i.e., their managers, coworkers and 

even senior leaders — care about them as people. 

“Unleashing the human element at work: Transforming Workplaces Through Recognition”



State of the workplace

Organizations can show they care by celebrating who employees are 

and what they bring to the table. When employees are recognized for 

their contributions and achievements, they feel that they matter.1 In this 

way and others, workplace recognition is critical to building an 

employee experience that meets employees' human needs.

“Unleashing the human element at work: Transforming Workplaces Through Recognition”



recognition

Recognition has the most impact when it is:

• Fulfilling employees’ expectations and needs

• Authentic

• Equitable

• Embedded in the culture

• Personalized



Alphabet soup

L lesbian

G gay

B bi-sexual

T transgender

Q queer  or  questioning

I intersex

A asexual

+ others who aren’t straight



















Identity | expression |gender |orientation



Genderbread
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Identity | expression |gender |orientation



CHRIS BIETZ
he/him

MS, LPC, LPCC

My basic philosophy is rooted in the belief that building a                     

therapeutic relationship stems from being genuine. Openly living my

authentic life, I am a proud member of the LGBTQ+ community and provide 

services for individuals and families who struggle with the unique challenges they encounter. 

I work with people who are struggling with recovery from alcohol or drug addiction, people 

who've experienced various types of trauma, people experiencing depression, anxiety, 

unresolved grief/loss, and people who are seeking to improve communication, relationships, 

and feelings of self-worth. The greatest reward for me is watching as people who had lost 

hope when they began therapy become self-confident and at peace with themselves and 

the world around them after achieving personal goals and venture into life on their own.

I received my bachelor's degree in Psychology through the University of Jamestown and my 

master's degree in Clinical Counseling through the Department of Education at North 

Dakota State University. I also have an associate degree in Developmental Disabilities from 

Minot State University. I am trained in Eye Movement Desensitization and 

Reprocessing (EMDR).

https://thevillagefamily.org/services/counseling/resources-and-information#trauma
https://thevillagefamily.org/services/counseling/resources-and-information#depression
https://thevillagefamily.org/services/counseling/resources-and-information#anxiety
https://thevillagefamily.org/services/counseling
https://thevillagefamily.org/services/counseling/mental-health-treatment-options-village#EMDR
https://thevillagefamily.org/services/counseling/mental-health-treatment-options-village#EMDR


Additional resources

• Transforming Workplaces Through Recognition 
https://www.workhuman.com/resources/reports-guides/from-thank-you-to-thriving-
workhuman-gallup-report

• Genderbread www.genderbread.org

Org Site Search term

Human Rights Campaign www.hrc.org being an ally

American Bar Association www.americanbar.org ally toolkit

Out & Equal www.outandequal.org toolkit

The Trevor Project www.thetrevorproject.org

http://www.genderbread.org/
http://www.hrc.org/
http://www.americanbar.org/
http://www.outandequal.org/
http://www.thetrevorproject.org/


Shrm, next month

https://www.thevillagefamily.org/events



1-800-627-8220

www.thevillagefamily.org
SHRM Credit – Activity 23-A75SX
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